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Governors State University

Mission
Governors State University is committed to offering an exceptional and accessible education that
prepares students with the knowledsgjdl,Is, and confidence to succeed in a global society

Vision

GSU will create an intellectually stimulating public square, serve as an economic catalyst for the
region, and lead as a model of academic excellence, innovdittensity, and responsible

citizenship.

Core Values

1 Investin Student Success throlyhommitment to mentoring and a deliberate university
focus on student achievement of academpncfessionaland personal goals.

1 Provide Opportunity and Access to a fickass public education to rdsrts of our
surrounding communities and all thosedtti@nally underserved by higher education.

1 Serve as an Economic Catalyst for the citizens of the State of lllinois and our larger
Midwest region, so that our communities grow and flourish.

1 Prepare Steards of our Future to thrive in the global economygctmtribute to ongoing
innovative research and to serve as stewards of the environment.

1 Demonstrate Inclusiveness and Diversity to encourage acceptance -oangiey
perspectives among students, fsti@aulty and members of the broader community.

1 Promot Quality of Life, which encompasses civic, persopaifessionaland cultural
growth

Governors State UniversityCollege of Education

Mission

The College of Education prepares its students to be rg#ditlong learners; advocates for
diversity and social justice; and engaged, effective, transformative educators and mental health
professionals

Vision
The College of Education will be a recognizedional leader in the preparation and ongoing
developnert of educators and of mental health professionals. The College will be especially
acclaimed for itdeadership in the following areas:

1 Performancéased assessment practices.

1 Field-based and clinidgractice.

1 Evidencebased process improvement.



Governors State
UNIVERSITY

1 Achievamerts in teaching, scholarship, research and service.

Core Values

T Education susins democracy.

1 Education provides powers of concentration and worthy objectives upon which to
concentrate.

1 Education is a lifdong journey worth the effort.

T Itis our profesioral responsibility to create and maintain a learning environment that
buildsup the human spirit, both socially and intellectually.

T We remake the world when we share our intellectual ideals, model ethical standards,
embrace human diversity, and engagewil and professional service.

Governors State University Division of Psychology and Counseling

Mission

Our mission is to ensure that our graduatesaate to ethically apply their knowledge and skills
while compassionately serving the diverse pajpaha they will encounter over the course of
their careers, including but not limited to teaching, providirental health services, or engaging
in researh. The faculty are committed to instilling in our students an approach to their work
which demonstrats enpathy, care, and a spirit of inclusiveness while training culturally
competent professionals who possadsstantive knowledge and skills to practtkectively

and ethically. We are dedicated to providing the highest quality of training and edwsatio
achieved through the integration of theory, research, cross cultural studies, social justice and
advocay as well as a strong emphasis on clinicatpca

Governors State University Counseling Program

Governors State Unérsityés counseling progma urdergoes an analivigorousand systemic
assessmemrocess to evaluafgogramobjectives. This assessmgmbcess includesvaluating
the specific prgram objectives for the thrééasterof Arts (MA) in CounselingClinical Mental
Health CounselingMarriage Couple, ad Family Counselingand School Counselirgpecialty
track9 and Doctorof Philosophy(PhD)in Counselor Education and Supervision pamgs.In
addition to the overall progrash a s s e, sashstidenis gvaluaéd at leat twice throighou
their designeed progamrelated to student learniigombination of knaledge and skillsand
professional dispositiong&dditionally, demographicef apgdicants, current studentalumni, site
suwpervisors, and known employersgrduatesirecollected on arannual basig-ollowing is a
detaled explanation ohow and whenevaluationassessments are conducted for each program
and each studerbther collected data includ&udent/Alumni ExitSurveysandNCE Exam
Results.

Vision
The counseling pragm maintains an etic dremic perspective committed to serving the diverse
local and global populations between communggreces and schools.
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Assesnent I nstruments:

The program is reviged annually related to the specific program objectiveshHeMA in

Counseling progrartincluding the three specialty tracks) and the&Pim CES program
Data related tthe collective student®aggregatasessnent data that@dress student
knowledgeandskills, and professionalispbositionsaregathered throughur Sudent
Learning ad Licensureunivesity assessmemrogram(formerly Watermakd VIA).
Additionally, datafrom systematic annualfollow-up urveys of graduats exiting their
individual programAlumni, Site Supervisorand known Employens gatheedthrough
SurveyMonkey(see Appendix A) Demographiaata is collected during the application
selection processyith activestudents, andhenrelated tostudents graduatinghe data
is collecedfinalizedin August each year and analyzed/discussed isuhsequent
annualFall Faculty Retreat for program evali@at andmodification purposes.

Studentéknowledge and skill§Key Performancéndicatorsi KPIs) areindividually

Al

assessethroughspecific assignments and/or activitinglesignatedourses ratedto
knowledge antbr skills (see Appendix B)The KPIs areevaluatedhroughformativeand
summativeassignments and/@civities during each studatd program progress.
Studensdprofessional dispositions are assesssing the CORIS model (sé@pendix
C). Data related tandividual studentassessmestvhich address studerknowledgeand
skills (KPIs), and professionalispositionsaregathered though our Sudent Learning
and Licensurauniversity assessmermrogram(formerly Watermakd VIA). Additional
assessmestusedwhenapplicable aretraining evaluationand anysubmittedstudent
alert fornms. Each student isvaluated relaéd to KPI knowledye and/or skillsat least
twice throughout their individual prografsee the table belowgtudents arevaluated
relatedto ther Professional Dispositions at ledlstee times during their progra/hen
KPI and Disposition esdudions arereviewed is cortingent on wheréhe individual
student is irtheir progress in their program

data isevaluatedn athree(3) point scke:

1 = Does notMed for program level

2 =Meetsminimally or inconsistently for progratevel
3 = Meets andexeeedsfor program level

N/A = Unable to rat&letermine

Theindividual studentandprogramcollective objectivestargetscoreis an averagef 2.0 or
higher(this equates tdime 2.0 orhigher, or finot meb less than 2)0
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Student Progress Assessments

1. Student Key Performance Indicators(KPIs)
Students are evaluated for Key Performanckcatas at least twce throghoutthe
individual plogramg(see the table belgw

2. StudentProfessionalDispositions
MA studentédispositionsare evaluated duringhe following courses
First Review:Canddacyapplication for trainindincludes fourcandidacy pre-
requisite ourse3
COUNG6600 Professinal Qientation and Ethical Standards foounselors
COUN7720 Social and Cultural Foundations
COUN7810 Beginning Couseling Xills
COUN787 Group Dynamics and Interventions
Second Review:
COUNB8844Practcum1 (SC)
COUNB845Practcum 2(CMHC/MCFQ)
Third Review:
COUNB8972Internship I1({CMHC)
COUN8982Internship II(MCFC)
COUNB969 Internship Il (SC)
PhD studentédispostions are evaluated durinthe followingcourses
First Review:
COUN9301Professionaldertity in Counselor Eduwation and Supervision
SecondReview:
COUN9360 Advanced Counseling Skills Practicum |
Third Revew:
COUN9991lInternshipll.
All students maye evalatedrelated to their professional disgitionsby any professor
in ary coursefithe instructor deems messary.
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Assessment of Spedfic Program Objectivesand KPIs

MA in Counseling Program Obijectives

Mission

The mission ofhe Counseling Pgram atGovernors State University is to prepare culturally
competent, socibl just, ethcal professional counsars who possess knovadge and kills to
practice ancgdvocate effectively in clinical mental health, mage, couple andfamily, or
school counselingsettings.

MA in Counseling Program Objectivesand Where Data Collected
1. Professional Orientation and Ethical Practice
Explain profes®nal functioning and identity, including collaborating with other helping
professionals in an ethical asdcially just manner.
1 Current Students Internshipll
1 Graduates Exit Surye
1 Stakeholder Survey (Atani, Site Supervisors, Employers)
2. Sccial andCultural Diversity
Demonstrate multicultural competence working with individuals froverde
backgrounds
1 Current Students Internshipll
1 Current Students ProfessionaDispositions
1 Graduates Exit Surye
1 Stakeholder Survey (Atani, Site Supervisors, Employers)
3. Human Gowth and Development
Asses | i ent 6 s g opnert dcross thellifespanwetated wividual ard
family experiences alongith cultural influences.
1 Current Students Internshipll
1 Graduates Exit Surye
1 Stakeholder Survey (Atani, Site Supervisors, Employers)
4. Career Development
Explain current theories of career development and how they can be applied in
counseling practice.
1 Current Students Internshipll
1 Graduates Exit Surye
1 Stakeholder Survey (Atani, Site Supervisors, Employers)
5. Counseling andlelping Relationships
Employ theoretically grounded counselingerventiors to establish theornbasedclient
outcomes.
1 Current Students Internshipll
1 Graduates Exit Surye
9 Stakeholder Survey (Afani, Site Supervisors, Employers)
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6. Group Counseling and Group Work
Facilitate group dynamics and application of group theory in gcoupseling practice.
1 Current Students Internshipll
1 Graduates Exit Surye
1 Stakeholder Survey (Atani, Site Supervisors, Employers)
7. Assessment anbesting
Employ ethical and culturallsesponsive assessment practices, strategies, and
interventions in counseling practice with diverse clients.
1 Current Students Internshipll
1 Current Studntsi Professioal Dispositions
1 Graduates Exit Surye
1 Stakeholder Survey (Atani, Site Supervisors, Employers)
8. Researh andProgram Ezaluation
Integrate ethical, culturally competeahd socially just practices into counseling research
processes.
1 Current Students Internshipll
1 Current Students ProfessionaDispositions
1 Graduates Exit Surye
1 Stakeholder Survey (Atani, Site Supervisors, Employers)

MA in Counseling Specialty TracksObjectivesand Where DataCollected
9. CMHC Specialty
Apply ethical and socially just counseling theories anerientions toclients presenting
problems and diagnes.
1 Current Students Internshipll
1 Graduates Exit Surye
1 Stakeholder Survey (Atani, Site Supervisors, Employers)
10. MCFC Specialty
Apply systems theories in an ethical and dgcjast manner o couples, marriageand
famili es from a diversity of cultural backgrounds.
1 Current Students Internshipll
1 Graduates Exit Surye
9 Stakeholder Survey (Atani, Site Supervisors, Employers)

11.SC Specialty
Create, implement, and evaluate ddtaven school counseling programs designed to

meet the academic, &ar, and social/emotional development of all students.
1 Current Students Internshipll
1 Graduates Exit Surye
1 Stakeholder Survey (Afani, Site Supervisors, Employers)
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MA in Counselingi Key Performance Indicators Assessment

ProfessionalOrientation and Ethical Practice

Explain professional functioning and identity, including collaborating with other he
professionals in an ethical asdcially just manner.

15t7 COUNG60Q Professional Orientation and Ethical Standards
i Ethics Pape(Knowledgg

247 COUNB8972/8982/8969nternship i Internship Portfolio ProjecSkills)

Social and Cultural Diversity:

Demonstatemulticultural competeneworking with individuals fromdiverse
backgrounds

15T COUN772Q Social and Cultural Foumtionsi Cultural Experience Group
PresentatioffKnowledge)

297 COUNB8972/8982/896dnternship Ili Internship Pdfolio Projed (Skills)

Human Growth and Development:

Assess client ds gcrasahelifespan iklated golivelliaapdm e
family experiences along with cultural influences.

151 COUN7620Q Lifespan Developmental Issueevelopmentalssues Group
Presatation(Knowledge)

247 COUN8972/8982/8969nternship Ili Internship Portfolio Projet (Skills)

Career Development:

Explain current theories of career development and how they can be applied in
counseling practice.

15'1 COUN773Q Lifestyle andCaree Development Self Career Deelopment
Assignment PapdiKnowledge)

247 COUNB8972/8982/8969nternship Ili Internskp Portfdio Project @nd/or
Assignment in how aridr if incorporate career counseling in post degree igesict
Knowledge

Counsding and Helping Relationships:

Employtheoretically grounded counseling interventiomgstablish theorpased cliat
outcomes.

151 COUN663Q Counseling Theoeisi Major papey (Knowledge)
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247 COUNB8972/8982/8969nternship Ili Interrship Patfolio Project (Skilk)

Group Counseling andGroup Work:
Facilitate group dynamics and application of group theory in group counseling pra

151 COUN7847 Group Dynamics anbhterventions 5 Session PsychdeGroupPlan
andConducting a Group Ssion Asignment(Knowledge)

297 COUNB8972/8982/896dnternshipll i Internship PortfolidProject (Papemwith
Evali Knowledge/Skills)

Assessment and Testing:
Employ ethical and culturallsesponsive assessment practiststegies, and
interventions in counseling practice with diverse clients.

151 COUN7855AssesmentandTreament Planning Clinical Assessment
(Knowledge)

297 COUNB8972/8982/8969: Internshipillinternship Pofblio Project (kills)

Research and Program Evaluation:
Integrate ethical, culturally competent, and socially just practices into counseling
research processes.

15T COUN661Q Research and Assessméresearch Proposal Assignment
(Knowledgé

27 COUNB8972/8982/8964nterrship Il i Portfolio Project (Social Justice
Project/AssignmenrKnowledge)

Masters d Arts in Counsding i Specialty Track Learning Objectives

Clinical Mental Health Counsdling:
Apply ethical and sociallyust munseling tieolies and interveitns tocliens presenting

problems and diagnoses.

15T COUNB8845 Practicum Il =Case Preséation (Knowledge/Skills)

297 COUNS8972Interrship Il Internship Portfolio Project (Qls)

Marriage, Couple, and Family Counseling:
Apply systems tharies inanethical and socid just manner to couplesyarriagesand

families from a divesity of cultural bakgrounds.

151 COUNB8859 Family Counseling TechniquésMidsemester Family Counseling
Skills Evaluaton (Knowledge/skils)

2" COUNB982Internship Il i Internship Portfolio Project (Skills)
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School Courseling:

Create, implement, and evaluate ddtaven school counseling programs designed tg
meet the academic, career, and social/emotional development of all students.

157 COUNG6638 Introductionto School Counseling Systems PapgKnowledge)

247 COUNB8969 Internship Ili Internship Portfold Project (Skills)
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PhD in Counsebr Education and Supervision Program Objectives

Mi ssion

Graduates witla docteal degree in Counselor Educatiand Supervision at GSU will be
prepared to be highlyriowledgeable, killed, dedicated, and ethical pro&snals, researchers,
educators, and practitionefBur doctoral graduates Mprovide leadership and expeservie
that enhances diverse studdetelopment in the school, family, community, and cutur
contexts thawill advance the accountability obunseling services.

The purpose of a Counselor g@tion andsupervision doctoral dege is to produce advanced
clinicians, supervisors, competeasearchergnd educators. This rigorous program includes
experiencen clinical work, teaching, supervisioresearchand advocacy. In addition, students
gain a strondpackground in educatioand counseling theary

Ph.D. in Counselor Education and Supervision®bjectivesand Where Data Collected

1. Counseling
Implement advancedldtal, theorybased, and culturally relevant practices into clinical
counseling.
1 Current Students Practicum
1 Current Students Professbnal Dispositions
1 Graduates Exit Surye
1 Stakeholder Survey (Atani, Site Supervisors, Employers)
2. Supervision:
Construct and apply a scholarly supervision modahiathical and culturally relevant
manner.
1 Current Students Internshipll
1 Current Students ProfessionaDispositions
1 Graduates Exit Surye
1 Stakeholder Survey (Atani, Site Supervisors, Employers)
3. Teachng:
Articulate and implement scholarlyased pedagogit and/or andragogical
teaching practice witdiverse studet populationin counseloeducation
1 Current Students Internshipll
1 Graduates Exit Surye
9 Stakeholder Survey (Atani, Site Supervisors, Employers)
4. Researctand Scholarship
Develop professional research projects and activities relevant to professional practice of
counselingcounselor education, and&upervision modalities.
1 Current Students Dissertation Proposal Defense
1 Graduates Exit Surye
1 Stakeholder Survey (Afani, Site Supervisors, Employers)
5. Leaderbkip and Advocacy:
Advocate for multicultural and social justice issues on behalf of tfegsion.
1 Current Students Advanced Issues in Diversity
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1 Graduates Exit Surye
1 Stakeholder Survey (Atani, Site Supervisors, Employers)

Doctor of Philosophyi Counselor Education and Sipervision

Counselng:

Implement advanced ethical, thedrgised, and ctdrally relevant practices into clinical
counseling.

15T COUN933Q Advanced Counselingiheoryi knowledye aplication

247 COUN9360/9361: Advancedounseling Skills Practicum lfllRequiredPracticum
Activity (Skills)

Supervision:

Construt ard apply a scholdy supevision moetl in anethicalandculturally
relevantmanner.

151 COUN9365 Supervisiori Supervsion ModelPresentatior{fKnowledgg)

297 COUN9991 Internship i Required Internshigctivity (Skills)

Teaching

Articulate and implement doolarly-based pelagpgical and/or andragogical teachir
practice withdiverse studet populatiorin counsebr education

151 PSY@8501 Teacimg in Psychology and Caselingi Assignmento include a
teaching philosophy statement to help witudent artulatingtheir knowledge
(Knowledgg

247 COUN9991 Internshipl i Required Internshigctivity (Skills)

Research and Scholarship

Develop professional research projects and activities relevant to professional prac
counseling, cowelor education, and/or supervision modalities.

15'T COUNB8826 Research Litenatein Counseling and Psychotheraplass Activity
(Knowledgé

247 COUN9999 Disseationi Proposal Defense (Knowledge)

Leadership and Advocacy

Advocate for multialtural and social justice issues on behalf of thégzsion.

15T COUN9301 Profesonal Identityin Counselor Educiion and Supervision
Professional IdentitAssignmen{Knowledge)
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247 COUN9320Advanced Issues in Divergii Professonal adivity i Reflection pape
on required actity. (Knowledge/Experience)
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Additional Assessments and Feedback

Student Evaluations ofCourses, Program, Faailty: Students complete instructor
evaluations (SElghroughout their program at the @d of eachsemeter. The
semesteendSEIl survey measures awide variety of student perceptions ofthe course
andinstructor. Resultsare compared with current and pasiaccumulative course
instructosdresults. Theseare used to suppa changes in curriculum andteaching
pedagogy/andragogy(see Aperdix D). As results are kept privati¢ is up to
individualinstructors to shanelated esults for changes vitthe progranand
curriculum

StudentAlumni Exit Surveys

Startirg summersemesteR022 students gaduating fom both our MA in CounselingandPhD
in CESprogams will be adminiered exit survey§SurveyMonkey) These willcontinueto be
sentto each adte student during thiast semestesf ther program. Thisurveyis the same
sent to alumi, sitesupervisos, a known employers of gradtes andwill be sent to each
graduatng studerds emali (SeeAppendix A)

NCE Exan

In addtion to the above specific courses, after receiving S@hg test results iruly/August,
these will be additioally discussed dung the faculty retreat to detmine if there is a need for
program modifications to inease pasng rate potentlaf stucents.

Student Demograpts

As part of the uiversity and prograids overall mission, demographic informationesific to
diversity-relaed informaton, is colleted from progam appli@ants current students, and
graduaing students. Tauniversty& andcounselingprogranis primary goals ta

91 Provide Opportuity and Access to a firstlass public education to rdents d our
surraunding communities and all tise tralitionally undersevedby higher education.

and

1 Demorstrate Inclusiveess and Dersity to encourage acceptance of widaging
perspectives amorgjudents, staff, faculty and members of the broad@&nuoanity.

During the anmial faculty retreathowthe program is achievinfpese goalss discussed. A key
pat of thisdiscusion is vhere andhow is the program reaching diverse faculty to achievesthes
goals. Additionally, how the program isgmoting reentionof diversestudents and where to
furtherimprove our efforts is»glored.
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Assessment Action Plans

Program ObijectivesAction Plan

At theannual faculty retreat schedule for each fall semester, all collectedsla@scribed
albovefor each prgram (MAand PhD),will be evaluated tdetermingthe followingarenot
all-inclusiveoptions:

1. Meetingdiverse student population jetivesas determined by universityide goas:

a. If objectives mefor recruitmentenroliment, andetentionno action neded

b. If recquitmentobjectives are not met, théaculty todeterminevhere/how the
program can further taict diverse studen{s.g.programpre-requisitesuniqueness
of program offerings compared to competitive progsawhere/how attracting
diverse aplicants programfinamebrand and exposune

c. If enrollment djectives araot achieved, discugmssible cofributing factors to
make further aljustments (e.gorogram pe-requisites, additional GA opportunitjes

d. If retentionobjectives are not mdiculty to asessknownissuegelated to possible
area where the program cdurther increase retention effolis.g.studentto-
student nentoring,additional free to lowcost leaning sugportive programs)

2. If general program learning and professional digioosohjectives hae met minimum
standards withat any suggestions forurther impovementirom any stakehder (faculty,
students, lamni, ste supervisors, employeo$ alumnj then no action needed

3. If comments supplied by asyakeholderelates to djustingadual progam djectives
then the facuy will discuss tadeteminewhat may be warranted adjus;

4. If assessments relaténl speciic program objectivedo not meet minimum standards, the
following will be discussed by faculty to determine Hestacion(s) to take(not
comprehensive)

a. Adjustment to assignments

b. Adjustment to learning activities
c. Adjustment to learning matetga
d. Changdan actual course offerings

Individu al Student Action Plan: Key Performance Indicators and Professbnal
Dispostions

Eachstudenwill be evduated at least tiwe during the course dieir program related to Key
Performance ihdicators KPIs; knowledgeand/or skills) and Preksional Dispositins as
described above (MA and PhD individual programs). From thesaagiais the following
actions may be determinddot fully inclusive ofoptions):

1. FromKPIsformativeandsummativeassessmentthefollowing actions may béken
a. If the student meets minimum standards, nmacenay be needed
b. If aformativeor summatre assesment deemsa bdow standard achievemetite
faculty will discussat the nexavailablemeeting to dtermine
i. If a faculty merber(or team)needs to reet with the studenmdividually
to addressq if the issués) has already been addressed)
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ii. If ameetingwith afacuty memberis determinedthe studentand
designatedaculty wil discuss thesituationto determinef, and possily
estabish, a StudenBuccess Plarsée Appendix E)

iii. Thefaculty member (team) will report back to the entire programlfiac
thestudents progress in subsequent meeting

If the studends sevee lack of minimum performanceachievemen{KPI
assessmentsgjarrantdismissal from the program
i. A faculty membefteam) may meet with the student to discesging
from the programwith possble altermtive program referrals;

ii. Thestudentmay be dismisskfrom the progranand providedhe Student

Grievance Policyand Procedwes, Policy §see Appendix F)

2. From Professional Digsition assessments, the following actions mataken:

a.
b.

If the student meetsninimum standards, no @@n may be needed
If a professional dispositiodeemdo fall below standard a@devememnthe facuty
will discuss at the nexdvailablemeeting to determine

i. If a faculty merber(or team)needs to reet with tlke studenindividually
to addressdr if the iss&(s) has already beendr@ssed)

ii. If ameeting withafaculty membelis deternmed,the studenand
designatedaculty wil discuss thesituationto determinef, and possibly
establisha StudenSuccess Pla(see Apendix E)

iii. Thefaculty member (team) wilteport back to the em&é program faculty
the studer@s progess in subsequnéemeethgs

If thefaculty deermines that the studémprofessional dposition is determined
severe to warrardismissalthe studentwil | be infomedof this decision and
providedthe StudeniGrievance Policy and Procedures, Policys®e Appendix
F).
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Appendix AT Stakeholder Survey

All surveyquesions areevaluatedn athree(3) point scale:

1 = Does notMed for progran level

2 =Meetsminimally or inconsistently foprogramlevel
3 = Meetsand exceedfor progran level

N/A = Unableto ratddetermire

ThelIndividual and collective targes for an average of.2 or higher.

MA in Counseling Survey Questions

The following includethe eightcoreentry-level learning ofectives, and an additial one for
each of our three spediltracks: Clinical Mental Health @unselingl{CMHC), Marriage,
Couples, and Family Counseling (MCFC), and School Counseling (83€3ase rate your
opiniorsin how yousensdhe program met thesibjectives ora three (3 point scale.

1.

Professional Orientation and Ethical Practice
Explain professional functioning and identity, including collaborating with other helping
professionals in an ethical asdcially just manner.

Social andCultural Diversity
Demonstrate multicultural competence working with individuals froverde
backgrounds

Human Growth and Development
Asses | i ent 6 s g opnert dcross thellifespanwetated wividual ard
family experiences alapwith cultural influences.

Career Development
Explain current theories of career development and how they can be applied in
counseling practice.

Counseling andielping Relationships
Employ theoretically grounded counselingérventiors to establish tieory-basedlient
outcomes.

Group Counseling and Group Work
Facilitate group dynamics and application of group theory in group counseling practice.

Assessment anbesting
Employ ethical and culturallsesponsive assessment practices, strategies, and
interventions in counseling practice with diverse clients.
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8. Researh andProgram Ezaluation
Integrate ethical, culturally competent, and socially just practices into counseling research

processes.

Specialty Tracks/AreasObjectives

9. CMHC Specialty
Apply ethical and socially just counseling theories amelrientions taclients presenting
problems and diagnes.

10. MCFEC Specialty
Apply systems theories in an ethical and dtycjast manner o couples, marriageand
famili es from a diversity of culturddackgrounds.

11.SC Specialty
Create, implement, and evaluate ddtaven school counseling programs designed to

meet the academic, career, and social/emotional development of all students.

PhD in CounselorEducation and Supervision SurveyQuestions.

Thef o | | o w leanipg ofjectives ee for our actoral program in Counselor Education and
SupervisionPlease rate your opiniois how you sense the ggcam met theselgectives ora
three (3) point scale.

1. Counseling
Implement advanced ethical, thgdrased, and culturally relevant practices into clinical

counseling.

2. Supervision:
Construct and apply a scholarly supervision modahiathical and culturally relevant

manner.

3. Teachig:
Articulate and implement scholarhyased pedagogical and/ordaagogical

teaching practice witdiverse studet populationin counseloeducation

4. Researctand Scholarship
Develop professional research projects and activities relevant to professional practice of
counseling counselor education, and/or supervigsioodalities.

5. Leaderbip and Advocacy:
Advocate for multicultural and social justice issues on behalf of tifegsion.




Appendix BT KPI Evaluation

MA KPls Rubric

Career Development:
Demonstrate knowledge and
working application of career
development in counseling
practice.

Doesnot meet for program level
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Rubrics (Both MA and PhD programs)

Meets minimally or inconsistently
for program level

Meetsand exceedsfor program
level

SCSpecialty: Demonstrate the
ability to create, implement,

and evaluate data driven

school counseling programs
designed to meet the
academic, career, and
social/emotional development
of all students.

Doesnot meet for program level

Meets minimally or inconsistently
for program level

Meetsand exceedsfor program
level

1 Point 2 Points 3 Points N/A
Counseling and Helping Doesnot meet for program level Meets minimally or inconsistently Meetsand exceedsfor program
Relationships: Employs for program level level
theoretically grounded
counseling interventions to
establish theory -based client
outcomes.
1 Point 2 Points 3 Points N/A
Group Counseling and Group Doesnot meet for program level Meets minimally or inconsistently Meetsand exceedsfor program
Work: Demonstrate an for program level level
understanding of group
dynamics and application of
group theory in group
counseling practice.
1 Point 2 Points 3 Points N/A
Assessment and Testing: Doesnot meet for program level Meets minimally or inconsistently Meetsand exceedsfor program
Demonstrate understanding of for program level level
ethical and culturally
responsive assessment
practices, strategies, and
interventions in counseling
practice with diverse clients.
1 Point 2 Points 3 Points N/A
Research and Program Doesnot meet for program level Meets minimally or inconsistently Meetsand exceedsfor program
Evaluation Understand how to for program level level
integrate ethical, culturally
competent, and socially just
practices in counseling
research process.
1 Point 2 Points 3 Points N/A
CMHCSpecialty: Apply ethical Doesnot meet for program level Meets minimally or inconsistently Meetsand exceedsfor program
and socially just counseling for program level level
theories and interventions to
clients presenting problems
and diagnoses.
1 Point 2 Points 3 Points N/A
MCFCSpecialty: Apply systems | Doesnot meet for program level Meets minimally or inconsistently Meetsand exceedsfor program
theories in an ethical and for program level level
socially just manner to
couples, marriages, and
families from a diversity of
cultural backgrounds.
1 Point 2 Points 3 Points N/A
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Elements DoesNot Meet Meets Meets and Exceeds N/A
1 Point 2 Points 3 Points N/A
Counseling: Cultivate an Doesnot Meet for program level Meets minimally or inconsistently Meets and Exceedsfor program
advanced ethical, theory - for program level level
based, and culturally relevant
clinical counseling practice.
1 Point 2 Points 3 Points N/A
Supervision: Construct and Doesnot Meet for program level Meets minimally or inconsistently Meets and Exceedsfor program
apply a scholarly supervision for program level level
model in an ethical and
culturally relevant manner.
1 Point 2 Points 3 Points N/A
Teaching: Articulate and Doesnot Meet for program level Meets minimally or inconsistently Meets and Exceedsfor program
implement scholarly -based for program level level
pedagogical and/or
andragogical teaching practice
with a diverse student
population in counselor
education.
1 Point 2 Points 3 Points N/A
Research and Scholarship: Doesnot Meet for program level Meets minimally or inconsistently Meetsand Exceedsfor program
Develop a professional for program level level
research/activity relevant to
professional practice of
counseling, counselor
education, and/or supervision
modalities.
1 Point 2 Points 3 Points N/A

Leadership and Advocacy:
Enhance professional
leadership by advocating on
behalf of the profession and in
relation to multicultural and
social justice issues.

Doesnot Meet for program level

Meets minimally or inconsistently
for program level

Meets and Exceedsfor program
level
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Appendx Ci1 CORIS Profesgonal Dispostion Assessment

PROFESSIONAL DISPOSITEMABUATIONDF STUDENT

Governors State
UNIVERSITY

Student Name: CourséSite:

InstructorSite Supervisar

Rate thestudent onthe followingProfessional Dispositiandicators and prafssional dispositions. The
rubric below indicateprogram actionghat may follow from your rating.

Raing Scale 1-Does not Meet | 2-Meets 3-Meetsand N/A Unable to
for program level | Minimally or Exceeddor Evduate
Incongstently for | program leel
program level

Professional Dispositions

Commitment
1 Investment 1 2 3 N/A
1 Counselor identity 1 2 3 N/A
1 Advocacy 1 2 3 N/A
1 Professional excellence 1 2 3 N/A
1 Civicengggemen 1 2 3 N/A
1 Colbboration 1 2 3 N/A
1 Interpersonal competence ! 2 3 NIA

Commitment Overall Rating 1 2 3

Comments:

Openness
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1 Openness to ideas, learning, and change N/A
1 Openness to growth N/A
1 Selfdevelopment N/A
1 Openess toothers NIA
1 Understandmicro/macro perspective NIA
91 Interpersonal communication NIA

Openness Oerall Rating

Comments:

Respect
1 Perceives and honors diversity N/A
1 Selfcare NIA
1 Wellness NIA

Respect Oveall Rating

Comments:

Integrity.
1 Personal esponsibility N/A
1 Personal integrity N/A
1 Courag N/A
1 Congruence NIA

Integrity Overall Rating

Comments:

Seltawareness
T  Humility N/A
1 Selfreflection/exploration N/A
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9 Place in History 1 2 3 NIA
1 Personal maturity ! 2 3 NIA
1 Honesy 1 3 3 N/A

Selfawareness Overall Rating 1 2 3

Comments

Student Signature: Date:

Ingtructor/Site SupervisoBignature: Date:

By Permission of Wiversity of Temessee, C. Milton (2020)
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Appendix DT SemesterEnd SEI Questions

QOuestions for Question Set: Mv Global Ou’ “ -

Go back to your questions page

Create A New Question Change Order Remove

# Edit Question Text
| think that the web-based software, Stat-Crunch, was helpful to my understanding of
Statistics. (Agree -->Disagree)
This course increased my interest in statistics and its uses? (Agree -->Disagree)
Would you recomend this course to others? (Agree -->Disagree)
| learned alot about criminal justice in this course (text response)
Did you do your reading homework each class? (Contact)
What would you like to do more of/less of in the course? (text response)
(Followup: Improve Comm)
What strategies could your instructor have used to help you be more successful in this
course? (text response)
What did you like most about the course/what did you like least about the course? (text
response)

Did you feel your instructor was eager to inspire you to learn and try hard? (Networking)
Did the teacher seek to interest you in new sorts of academic material and new topics,
expanding your horizons?> (0 to more than 3)

Did your teacher work to include you and your fellow students in the classwork and invite
you to belong with the group and engage with the material? (O to more than 3)

Do you believe this course has helped you prepare for your next math course? (text
response)
hello 2 (0 to more than 3)

This training is helpful? (Agree -->Disagree)

How were the instructor's ties? (A=F)

Do you like the material that the instructor use? (to High/Low Degree)
fsdfdsa (text response)
fefewqgfw (Agree -->Disagree)

How did this course increase your understanding of the subject? (Very Well - Not Well)
what was your favorite part of the course? (text response)

Am | good or what? (text response)

How was this class? (text respanse)

Was the course valuable in giving you skills for the industry? (text response)

How was your experience in this STATS class? (text response)

How was your experience in my class? (text response)

What reading materials would you add if you were to take it again? (text response)
What reading materials would you like to see eliminated if you were to take this course
again? (text response)

How do you feel about this course? (text response)

1 Edit
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How was your experience in this class? (text response)
(text response)
i Please comment on how this course is applicable to your present nursing profession. (text
response)
Has this course helped to change or aided you in reviewing your current nursing practice? If
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